
 

City of Blooming Prairie 
City Council Meeting Agenda 

March 9th, 2026 
7:00 PM 

 
 
 
Call to Order 
 
Pledge of Allegiance 
 
Consent Agenda  

1. Approval of Agenda 
2. Approval of Minutes of February 9th, 2026 – Regular City Council Meeting 
3. Accept Land O’ Lakes donation of $2,500 to the Blooming Prairie FD 
4. Accept CFS Donation of $2,500 to the Blooming Prairie FD 
5. Accept Hanson Family Foundation Donation of $10,000 to the Blooming Prairie FD 
6. Accept BP Women of Today Donation of $1,500 for Park Equipment 
7. Accept Donation of $4,000 from the BPFD Relief Association for Fireworks 
8. Designate Responsible Authority for Data Requests 
9. Approve Gambling Request for the Blossoming Community Foundation 
10. Approve Gambling Request for the St. Columbanus Catholic Church 

 
Financial Report  
 
Committee/Commission Reports 

1. Planning & Zoning 
2. B.P. Public Utilities 
3. B.P. Economic Development Authority 
4. B.P. Fire Commission 
5. B.P. Police Advisory Commission  
6. B.P. Ambulance Commission  

 
Business 

1. Smoke-Free Ordinance and Signage - Abigail Nachreiner / Ethan Rindfleisch 
2. Blooming Prairie Chamber of Commerce- 4th of July Celebration Requests – Karen Peterson 
3. BP Fire Relief Association Benefit Increase 
4. Approve LELS Local #606 Contract 
5. Establish an Insurance Committee for 2027 Insurance Options 
6. Accept Donation of Batting Cage from BPRA 

 
Citizens Public Comment-15 minutes total-2 minutes per resident/business owner 
10 Minute Presentations: 
 
Police Chief – Greg Skillestad 

• Steele County Exchange Club Peace Officer of the Year – Brad Busho 
 
Library Director – Bethany Anderson 
 
City Administrator’s Report 
 



 
City Attorney’s Report 
 
Council Member’s Report 
 
Adjourn 
 

The next Regular City Council meeting will be held on Monday April 13th, 2026 































































































Ordinance Summaries: Public Cannabis and Tobacco Use 

Owatonna Chapter 114: Public Tobacco Use 

Section 1: Purpose and Intent 
Protect people under 21 from the effects and use of commercial tobacco products.  

Section 2: Definitions 

Section 3: License 
No person shall sell any tobacco products without obtaining a license from the city. A 
person can apply for a license on a form provided to the city. Before the license is granted, 
the prospective licensee must attend a retailer training session on the State Youth Access 
and Tobacco Law. The City Council may either approve or deny the application. Licenses 
are good for one calendar year. Licenses can be revoked or suspended. Licenses are non-
transferable. Licenses can only be issues to fixed location businesses. All licenses must be 
posted and displayed in plain view. Smoking is prohibited on the inside the establishment.  

Section 4: Fees 
No license shall be issued unless fees are paid in full.  

Section 5: Basis of Denial of License 
City can deny a license for listed or unlisted reasons.  

Section 6: Prohibitions 
Prohibited Sales, Smoking and sampling prohibitions, Smoking lounges, Cigars  

Section 7: Responsibility 
Licensee is responsible for actions of their employees.  

Section 8: Compliance Checks and Inspections 
Compliance checks will happen once per year with an individual age 15 to 17 and once per 
year with an individual age 18 to 20.  

Section 9: Other Illegal Acts 
Illegal sales, Illegal possession, Illegal use, Illegal procurement, Use of false identification 

Section 10: Exceptions and Defenses 
Chapter does not prevent sale to people under 21 as part of lawfully recognized religious, 
spiritual, or cultural ceremony. It is an affirmative defense if someone reasonably relied on 
a proof of age as described by law.  

Section 11: Violations and Penalties  



Steele County Ordinance #39: Public Use Tobacco  

Section 1: Findings of Fact, Purpose, and Jurisdiction 

Section 2: Definitions 

Section 3: Smoking Prohibited 
No person shall smoke in public places or places of work or within 25 feet of entrances, 
exits, windows, and ventilation intakes of public places and places of work.  

Section 4: Responsibilities of Proprietors 
The entity that controls the use of the public space or place of employment shall make 
reasonable efforts to prevent smoking: posting signage, refusing service, ensuring no 
paraphernalia in non-smoking areas, asking people to refrain from smoking, etc.  

Section 5: Traditional Native American Ceremonies 
Smoking of traditional, non-commercial tobacco by a Native American as part of a 
traditional Native American spiritual or cultural ceremony is allowed under this Ordinance.  

Section 6: Other Applicable Laws 
Minnesota Clean Indoor Air Act 

Section 7: Violation and Penalties 
A person over the age of 21 who violates the ordinance is guilty of a petty misdemeanor and 
subject to a fine of $300 for first offense. A violation within 1 year of a previous violation 
shall be a misdemeanor with a fine of up to $1000 and/or 90 days in jail.  

Section 8: Injunction Relief 
In addition to penalties in section 7 the County Attorney may bring civil penalties against 
the entity in charge of the public place or place of employment.  

Section 9: Retaliation Prohibited 
An entity may not retaliate against an employee or other person who reports a violation in 
good faith.  

Section 10: Severability 

Section 11: Effective Date 

 



Owatonna Chapter 93.030: Public Cannabis Use 

- Petty misdemeanor offense to use cannabis flower, cannabis product, lower-
potency edibles, or hemp-derived consumer products in public places 

o Fine subject to city fee schedule 
- Public Places include but are not limited to public parks, county fairgrounds, 

ballparks, trails, streets, or rights-of-way, alleys, sidewalks, boulevards, school 
property, parking lots, beach, pier, golf courses, Owatonna Public Library, the 
WestHills, Owatonna Public Utilities facilities, United States Post Office, and any 
other developed or undeveloped city-owned property. 
 

Steele County Ordinance #41: Public Cannabis Use 

Section 1: Purpose and Intent 

Section 2: Definitions 

Section 3: Prohibited Acts 
No person shall use cannabis flower, cannabis products, lower-potency hemp edibles, or 
hemp derived consumer products in a public place or place of public accommodation  

Section 4: Penalty 
Petty misdemeanor with a fine up to $300  

Section 5: Severability 

Section 6: Effective Date 

 



Ordinance Summar: Cannabis Sales 

Owatonna Title XI Chapter 122: Cannabis Regulation 

Section 1: Administration 

Section 2: Definitions 

Section 3: City’s Delegation of Registration Authority to Steele County 
Delegates city’s authority to register cannabis and hemp businesses and the authority to 
conduct compliance checks within the city’s jurisdiction to the county.  

Section 4: Requirements of Cannabis Business 
Buffer zones: 1,000 feet from school; 500 feet from daycare, residential treatment facility, 
public parks and trails; 1,000 feet from another cannabis business. A business may 
continue to operate if, including renewal, if one of the aforementioned facilities move 
within the buffer zone.  

Insurance: Commercial liability of $1.5 million each occurrence, $3 million general 
aggregate, $3 million product liability. Workers’ compensation of $500,000 per accident, 
$500,000 disease policy limit, $500,000 disease each employee. Commercial auto 
insurance of $1 million single limit including coverage for hired and non-owned vehicles.  

Zoning and Land Use: cultivation, cannabis manufacturer, hemp manufacturer, wholesale, 
cannabis retail 

Hours of operation: 8:00am to 10:00pm Monday-Saturday. 10:00am to 10:00pm Sunday 

Section 5: Temporary Cannabis Events 
Permit required, permit applications, permit denials, fees, insurance, and temporary 
cannabis event regulations 

Section 6: Penalties 
Person who violates chapter is guilty of a misdemeanor with a fine and imprisonment as 
prescribed by state law, administrative fine according to city fee schedule, and violation is 
ground for revocation.  

 



Steele County Ordinance #42: Cannabis Regulation 

Section 1: Administration 

Section 2: Registration of Cannabis Businesses 
Businesses need to register with the county. Operating without a registration is up to a 
$2,000 fine for each violation. Prior to registration Steele County will conduct a preliminary 
check to ensure compliance with local ordinances.  

Fees: No application fee from Steele County. Initial registration fee of no more than $500 or 
half the amount of an initial state license fee. Renewal shall not exceed $1,000 or half the 
amount of an initial state renewal fee.  

Application Submittal and Application Approval 

 Annual Compliance Check: Steele County Sheriff’s Office shall complete at minimum 1 
compliance check per calendar year.  

Location Change: Requires new application and registration. 

Renewal of Registration: renewed annually. Retail registration cannot be transferred. Pay 
renewal fees.  

Suspension:  Steele County Property Tac and Election Director may suspend registration 
and will notify OCM. Suspension may be up to 30 calendar days but OCM can lengthen it. 
Civil penalties may apply.  

Limiting Registration:1 business for every 12,500 residents of Steele County 

Section 3: Requirements of Cannabis Businesses 
Buffer zones: 1,000 feet from school and other cannabis businesses; 500 feet from 
daycare, residential treatment facility, and public park 

Hours of Operation: 10am-9:00pm Sunday through Saturday 

Insurance: Commercial liability of $1.5 million each occurrence, $3 million general 
aggregate, $3 million product liability. Workers’ compensation of $500,000 per accident, 
$500,000 disease policy limit, $500,000 disease each employee. Commercial auto 
insurance of $1 million single limit including coverage for hired and non-owned vehicles.  

Section 4: Temporary Cannabis Events 
Permit required, permit applications, permit denials, fees, insurance, and temporary 
cannabis event regulations 

Section 5: Local Government as a Cannabis Retailer 
Municipal cannabis businesses is allowed and does not count against the registration limit 

Section 6: Effective Date 
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PREAMBLE 
The Agreement is made and entered into by and between the City of Blooming Prairie, hereinafter 
referred to as the Employer, and Law Enforcement Labor Services, Inc., (“LELS” )hereinafter referred to 
as the Union. 

 

ARTICLE 1 - PURPOSE OF AGREEMENT 
This Agreement has as its purpose the promotion of harmonious relations between the Employer, its 
Employees and the Union, the furtherance of efficient governmental services: the establishment of 
equitable and peaceful procedures for the resolution of disputes that may arise without interference or 
disruption of efficient operation of the Department; and the establishment of a formal understanding 
relative to all terms and conditions of employment of employees.  

 

ARTICLE 2 - RECOGNITION 
Section 1. The Employer recognizes the Union as the exclusive representative of, “All licensed 

essential employees employed by the Blooming Prairie Police Department, Blooming 
Prairie, Minnesota, who are public employees within the meaning of Minn. Stat. 
179A.03, subd. 14, excluding supervisory and confidential employees within the meaning 
of Minn. Stat. 179A.03, subds. 17 and 4.” 

 

ARTICLE 3 - DEFINITIONS 
For the purpose of this Agreement, the following terms and phrases shall have the meaning given to them: 

3.1 EMPLOYER: The City of Blooming Prairie, Minnesota 

3.2 UNION: Law Enforcement Labor Services, Inc., Local #606 

3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit. 

3.4 OFFICER: Officer elected or appointed by the Union. 

3.5 MEMBER: A member of the UNION in the bargaining unit to which this contract applies. 

3.6 FULL TIME EMPLOYEE: An employee in the bargaining unit who is regularly scheduled to 
work an average of forty (40) hours of work per week. 

3.7 PERMANENT PART-TIME EMPLOYEE: Employees who are required to work between thirty-
two (32) and less than forty (40) hours per week in an ongoing position. 

3.8 PART TIME EMPLOYEE: Employees who are required to work less than thirty-two (32) hours 
per week year-round in an ongoing position. 

3.9 Days: Except as indicated otherwise in the Agreement, all references to days are calendar days. 
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ARTICLE 4 - MANAGEMENT RIGHTS 
4.1 The Employer maintains the right to modify, establish or eliminate matters of inherent managerial 

policy including, but not limited to, such areas of discretion or policy as the functions and 
programs of the employer, its overall budget, utilization of technology, the organizational 
structure, selection of personnel, direction of personnel, and to perform such other inherent 
managerial function as set forth in the Minnesota Public Employment Labor Relations Act. 

 

ARTICLE 5 - LEGAL SERVICES 
5.1 The Employer agrees to comply with Minnesota Statutes in regard to defending its Employees 

against alleged act(s) or omissions occurring in the performance of the Employee's duties. 

 

ARTICLE 6 - UNION SECURITY 
6.1 A. The EMPLOYER shall deduct from the wages of employees who authorize such a 

deduction in writing an amount necessary to cover monthly union dues. Such monies shall be 
remitted as directed by Law Enforcement Labor Services, Inc.. 

B. Law Enforcement Labor Services, Inc. shall indemnify the Employer for any successful 
employee claim for unauthorized employer deduction made by relying on Law 
Enforcement Labor Services, Inc.’s submission of membership authorizations or 
certification or regarding the employee’s authorization for the dues deduction or for any 
successful employee claim for unauthorized employer deductions by relying on 
information from Law Enforcement Labor Services, Inc regarding changing or canceling 
dues deductions including any reasonable attorney fees and litigation costs.6.2 The 
Employer agrees not to enter into any additional agreements with employees, individually 
or collectively concerning any terms or conditions of employment, with the exception of 
inherent managerial policy as outlined by Minn. Stat. l 79A.07, Subd. 1. 

6.3 The Union may designate members to act as Stewards or Officers and shall inform the Employer 
of such choice and of any changes in Stewards or Officers in writing.  

6.4 The Employer agrees to make space available on the Employer bulletin board for the posting of 
Union notices(s) and announcements and to make space available for Union meetings when it 
does not conflict with the operation of the Department. 

6.5 The Employer agrees to allow the officer and representatives of the bargaining unit reasonable 
time, with prior approval for the purpose of conducting Union business when such time will not 
unduly interfere with the operations of the Department. Such time must have the prior approval of 
the Chief of Police and/or the approval of the City Administrator. 

6.6 The Employer agrees to post all promotional opportunities within the Department; and to make 
copies of all work rules and regulations available to employees.  
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ARTICLE 7 - EMPLOYER SECURITY 
7.1 Neither the Union, its officers or agents, nor any of the Employees covered by this agreement will 

engage in, encourage, sanction, support, or suggest any strike, slowdown, sympathy strike, mass 
resignations, mass absenteeism, willful absence from one's position, stoppage of work or the 
abstinence in whole or part of the full, faithful and proper performance of duties of employment 
for the purpose of inducing, influencing, or coercing a change in the conditions, compensation or 
the rights, privileges or obligations of employment. 

 

ARTICLE 8 - EQUAL APPLICATION 
8.1 The Employer agrees not to discriminate on any basis prohibited by law.  

 

ARTICLE 9 - SAVINGS 
9.1 This Agreement is subject to the laws of the United States and the State of Minnesota. 

9.2 In the event that any provision of this Agreement shall be held to be contrary to law by a court of 
competent jurisdiction from whose final judgment or decree no appeal has been taken within the 
time provided, such provision shall be voided. All other provisions of this Agreement shall 
continue in full force and effect. The voided provisions may be negotiated upon the written 
request of either party. 

 

ARTICLE 10 - GRIEVANCE PROCEDURE 
 10.1 Grievance 

A. For the purpose of this Agreement the term "grievance" means any disputes arising  
             concerning the interpretation or application of the provisions of this Agreement. 

B. In the event of such grievance arising there shall be no suspension of operations but an  
earnest effort shall be made to resolve such grievance in the manner prescribed by this 
Agreement. 

C. It is recognized and accepted by the Union and the Employer that the processing of  
grievances as hereinafter provided is limited by the job duties and responsibilities of the 
steward and grievant employee(s) and shall therefore be accomplished during normal 
working hours only when consistent with such employee duties and responsibilities. The 
aggrieved employee(s) and the steward representative shall be allowed a reasonable 
amount of time  without loss of regular non-overtime earnings as a a result of their 
necessary participation in meetings or hearings held in accordance with the grievance 
procedure, whenever such time is consistent with the ability of the employer to conduct 
safe and reasonable operations. 
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10.2 Procedure. Grievances defined by Section 1, shall be resolved in conformance with the following 
procedure: 

Step 1. An employee claiming a violation concerning the interpretation or application of this 
Agreement shall, within twenty-one (21) calendar days after the alleged violation has 
occurred present such grievance to the Chief of Police.  The Chief will provide response 
to such Step 1 grievance within ten (10) calendar days after receipt.  A grievance not 
resolved in Step 1 and appealed to Step 2 shall be placed in writing setting forth the 
nature of the grievance, the facts on which it is based, the provision or provisions of the 
Agreement allegedly violated, and the remedy requested.  A Step 1 grievance not 
appealed within ten (10) calendar days of receipt of the Chief’s Step 1 response shall be 
considered waived.   

Step 2.  The written grievance shall be presented by the Union and discussed with the City 
Administrator.  The City Administrator shall give the Union the Employer's Step 2 
response in writing within ten (10) calendar days after receipt.  A grievance not resolved 
in Step 2 may be appealed to Step 3 within ten (10) calendar days. 

Step 3.  A grievance appealed to step 3 shall be mediated using the services of the Bureau of 
Mediation Services. A petition for mediation stops all timelines. A grievance not resolved 
in mediation may be appealed to Step 4. 

Step 4.  A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be submitted 
to arbitration subject to the provisions of the Public Employment Labor Relations Act of 
1971, as amended.  .  The selection of an arbitrator shall be made in accordance with the 
rules governing the arbitration of grievances, as established by the Bureau of Mediation 
Services.  Grievance matters regarding any written disciplinary action, discharge, or 
termination decision of a peace officer shall be conducted in accordance with Minn. Stat. 
626.892. 

10.3 Arbitrator's Authority 

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the terms of this Agreement. The arbitrator shall consider and 
decide only the specific issue(s) submitted in writing by the Employer and the 
Union and shall have no authority to make a decision on any other issue not so 
submitted. 

B. The arbitrator's decision shall be submitted in writing within thirty (30) days 
following the close of the hearing or the submission of briefs by the parties, 
whichever be later, unless the parties agree to an extension. The decision shall be 
binding on both the Employer and the Union and shall be based solely on the 
arbitrator' s interpretation or application of the terms of this Agreement and to the 
facts of the grievance presented.  

C. The fees and expenses of the arbitrator's services and proceedings shall be borne 
equally by the Employer and the Union provided that each party shall be 
responsible for compensating its own representatives and witnesses.  
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10.4 Waiver. 

If a grievance is not presented within the time limits set forth above, it shall be considered 
"waived". If a grievance is not appealed to the next step within the specified time limit or any 
agreed extension thereof, it shall be considered settled on the basis of the Employer's last answer. 
If the Employer does not answer a grievance or an appeal thereof within the specified time limits, 
the Union may elect to treat the grievance as denied at that step and immediately appeal the 
grievance to the next step. The time limit in each step may be extended by mutual written 
agreement of the Employer and the Union.  

10.5 Choice of Remedy 

It is specifically understood that any matters governed by statutory or regulatory provisions, 
except as expressly provided for in this Agreement, shall not be considered grievances under this 
agreement. In the event that more than one procedure is available for resolution of a dispute 
arising from any provisions covered by this Agreement, the aggrieved employee(s) shall be 
limited to one procedure through which remedy may be sought. If the aggrieved employee(s) 
utilizes a procedure other than the grievance procedure herein, then the employee is precluded 
from appealing under this procedure. If the employee utilizes this procedure, then the employee is 
precluded from appealing under another procedure. Employees may use both this grievance 
procedure and a statutory procedure to the extent that it is required by state or federal law. 

 

ARTICLE 11 - DISCIPLINE 
11.1 The Employer will discipline for just cause only. Discipline will be in one of the following forms: 

A. Oral Reprimand 
B. Written Reprimand 
C. Suspension 
D. Demotion 
E. Discharge 

11.2 All forms of discipline shall be issued by written notice which specifically states the reasons(s) 
for the action taken.  

11.3 Disciplinary notices shall be read and acknowledged by signature of the employee. The employee 
and the Union will receive a copy of such reprimands and/or notices. Oral reprimands will be 
purged from the employees’ personnel file and be of no effect one (1) year after the date of which 
the employee acknowledged the reprimand.  Written reprimands will be purged from the 
employees’ personnel file and be of no effect three (3) years after the date of which the employee 
acknowledged the reprimand.   

11.4 Employees will not be questioned concerning an investigation of disciplinary action unless the 
employee has been given an opportunity to have a Union Representative present at such 
questioning.   

11.5 Employee may examine their individual personnel files at reasonable times.  
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ARTICLE 12 - JOB SAFETY 
12.1 It shall be the policy of the Employer that the safety of Employees, the protection of work areas, 

the adequate training in necessary safety practices, and the prevention of accidents whenever 
possible are a continuing and integral part of their everyday responsibilities. 

 

ARTICLE 13 - VOLUNTARY SHIFT SWITCHING 
13.1 Voluntary shift switching will be allowed with the consent of the Police Chief.  Voluntary shift 

switching may only be done within the same pay period.   Switching of shifts shall not obligate 
the Employer for overtime pay. 

 

ARTICLE 14 - SENIORITY 
14.1 Seniority shall be determined by the Employee's length of continuous employment with the 

Police Department. 

14.2 The most qualified person as determined by the Employer will be chosen with regard to transfer, 
job classification assignments and promotions; and when all qualifications of employees are equal 
seniority will govern. 

14.3 A reduction of the full-time employee workforce via layoff, and recall of previously laid off 
employees will be accomplished on the basis of seniority.  The recall provisions of this Section 
shall be considered fulfilled upon seven (7) days' notice to return to work mailed to the 
Employee's last known address. 

14.4 All newly hired or re-hired employees will serve a twelve (12) month probationary period. 
During the probationary period, a newly hired or rehired Employee may be discharged at the sole 
discretion of the Employer. During the probationary period, a promoted or reassigned Employee 
may be returned to the Employee’s previous position . Employer action taken pursuant to this 
provision shall not be considered a violation of the just cause provision of this Agreement. 

14.5 Vacation selection shall be based upon seniority, and vacation leave shall only be granted with the 
approval of the Chief of Police. Vacation shall not be unreasonably denied.  

 

ARTICLE 15 - CONSTITUTIONAL PROTECTION 
Employees shall have the rights granted to all citizens by the United States and Minnesota State 
Constitutions. 

 

ARTICLE 16 - WORK SCHEDULES 
16.1 The Employer shall be the sole authority in determining the general work schedule(s). Any 

change to the general standing work schedule shall be communicated to employees with at least 
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thirty (30) days’ notice.  Scheduling is a duty of the Chief of Police and may not be delegated to a 
union member.  

16.2 The normal work year for full-time employees shall consist of 2,080 hours, and the normal work 
year for permanent part-time employees shall consist of between 1,664 and 2,080 hours.  Hours 
of work are to be accounted for by each Employee through the following: 

a. Scheduled Hours of Work 
b. Approved and Assigned Training, and 
c. Authorized Paid Leave Time 

 All such hours of work shall apply to the calculation of overtime. 

16.3 Nothing contained in this, or any other Article shall be interpreted to be a guarantee of a 
minimum or maximum number of hours that the Employer may assign Employees.  

16.4 The Employer shall schedule full-time employees to work eighty (80) hours, and permanent part-
time employees to work between sixty-four (64) and less than eighty (80) hours, in each two-
week pay period. 

16.5 Work schedules will be posted ten (10) days before the end of each month for the following
 month.   

16.6 Employees may be assigned to remain on call while otherwise off duty, and when required to do
 so they will be compensated as indicated in Article 21 of this Agreement. 

 

ARTICLE 17 - MEALTIME 
17.1 Employees shall be given thirty (30) minutes of paid time during a full shift for meals. During the 

paid mealtime, the Employee remains on continual duty and is responsible for assigned duties.  
Employees are permitted to take meal breaks at home, should they reside inside of City limits. 

17.2 Employees shall also receive a paid 15-minute rest break for each 4 hours of shift duration. 

 

ARTICLE 18 - OVERTIME 
18.1 Employees shall receive overtime compensation for all hours worked in excess of scheduled shift. 

Such compensation shall be in the form of cash payment at the rate of one and one-half (1 ½) 
times the Employees regular hourly rate of pay. 

 Employees may opt to receive this compensation in the form of compensatory time, with an 
annual carryover maximum of forty (40) hours.  Excess compensatory time accrual shall be 
converted to pay during the last full pay period of each year.   

18.2 Work shifts, work breaks, staffing schedules and the assignment of employees thereto shall be 
established by the Chief of Police. 

18.3 All overtime with the exception of emergency situations, will have the prior approval of the Chief 
of Police or the City Administrator.   
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18.4 Overtime will be calculated to the nearest fifteen (15) minutes. 

 

ARTICLE 19 - CALL BACK 
19.1 Employees are required to work call backs when reasonably able to do so.  Employees ordered to 

duty are entitled to a two (2) hour minimum at overtime rate of pay.  Shift extensions do not 
qualify as a call back.   

 

ARTICLE 20 - COURT TIME 
20.1 Employees who are required to appear in court during scheduled off-duty time are entitled to a 

three (3) hour minimum at overtime rate of pay. If court is cancelled within 24 hours of 
appearance employees are entitled to three (3) hours pay at regular rate of pay.   

 

ARTICLE 21 - STANDBY 
21.1 The Employer acknowledges that Police Officers are sometimes asked to provide public safety 

beyond their normal hours of duty. Therefore, standby or restricted time off shall be scheduled by 
the Chief of Police for the purpose of having an Officer available to respond to calls during the 
time when there is no Officer on regular scheduled duty. Standby requires that the Police Officer 
be within twenty (25) minutes of City limits as travelled on a non-emergency basis as verified by 
the City Administrator, and to be readily available by radio and/or telephone.  

21.2 Standby pay shall be compensated at $4.50/hour. 

21.3 The minimum standby duration shall be one (1) hour. 

21.4 Employees who are called to duty while on standby shall be compensated at overtime rate of pay, 
and at a two (2) hour minimum.  Employees required to respond to duty on this basis shall not be 
required to remain on duty any longer than is required to resolve the call(s) for service which 
required their response. 

21.5 Standby shall not be assigned to employees who are otherwise absent from their regular work
 shift through the use of authorized leave. 

 

ARTICLE 22 – LEAVES 
22.1 Full-time employees shall accrue 16 hours of sick leave annually.   

 Permanent part-time employees shall accrue sick leave on a pro-rated basis.   

 The annual sick leave carryover maximum is 480 hours.   

 The use of sick leave shall be as permitted as it is by Employer Policy, and State and Federal law. 
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22.2 Full-time and permanent part-time employees shall be credited with eighty (80) hours of Earned 
Sick and Safe Time (ESST) leave on January 1st of each year, while permanent part-time 
employees shall be credited with ESST on a pro-rated basis. 

 Employees may use this leave as permitted by Employer Policy and State Law. 

 Unused ESST hours are transferred to the employee’s sick leave bank on a one-to-one basis at the 
 end of each year, not to exceed the maximum sick leave accumulation of sixty (60) 
 working days or four hundred eighty (480) hours.  Any ESST time in excess of the maximum sick 
 leave accumulation will remain in the employees ESST bank to be topped up to eighty (80) hours 
 on January 1st of the following year. 

22.3 Full-time employees shall accrue vacation leave on the following basis: 

  Years of Completed Service Annual Accrual   
  1-3 years   80 hours 
  4-6 years   96 hours 
  7-9 years   120 hours 
  10-12 years   144 hours 
  13-16 years   160 hours 
  17-20 years   176 hours 
  21-24 years   192 hours 
  25+ years   200 hours 
  

 Permanent part-time employees shall accrue vacation leave on a prorated basis. 

 The annual vacation leave carryover maximum is 320 hours.  Excess vacation leave shall be paid
 as income during the last pay period of each year.   

 The Chief of Police shall post a vacation request list prior to January 1st of each year.  Consistent
 with the needs of the Department, vacations shall be granted at the time requested by the
 employee.  If it becomes necessary to limit the number of employees on vacation at the same
 time, the employee with greater seniority shall be given his/her choice of vacation period.  After
 January1st, vacations shall be granted, with Department head approval, on a first come first served
 basis.  

 At no time will more than twenty (20) working days be allowed consecutively without approval 
 of the City Council. 

22.4 Employees may take up to three (3) consecutive days with pay for bereavement leave, the specific
 permitted uses as outlined in the guiding Employer Policy.  In addition, employees may use 
 Earned Sick and Safe Time for funeral-related purposes as permitted in Minnesota Statute
 181.9447. 

22.5 Employees may request an unpaid leave of absence as per Employer Policy. 
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ARTICLE 23 - SEVERANCE PAY 
23.1 Upon separation from employment employees will be paid all accrued and unused vacation leave,
 and all accrued and unused compensatory time.  Employees having at least five (5) years 
 of completed service as a City Employee shall be eligible for a payment of one-half (1/2) of
 all accrued and unused sick leave to be placed in a Health Care Savings Plan administrated by the
 Minnesota State Retirement System.  The rate of pay will be the employee's base wage rate at the
 employee's termination date.   

 

ARTICLE 24 - JURY DUTY 
24.1 If a regular full-time Employee is required to serve on a jury, the Employer shall compensate the 

Employee the difference between jury duty pay and the Employee's regular hourly equivalent rate 
of pay. 

 

ARTICLE 25 - HOLIDAYS 
25. 1 Full-time and permanent part-time employees shall receive twelve and one-half (12 ½) holidays.  

Eight (8) hours of straight time for each holiday will be placed in a holiday bank for employees to 
utilize as “floating holidays”.  Any unused holiday bank time will be paid out in the last pay 
period of the year.  The following are the recognized holidays: 

  New Years’ Day   Labor Day 
  Martin Luther King Day  Veterans Day 
  Presidents Day   Thanksgiving Day 
  Good Friday (1/2 day)  Friday after Thanksgiving 
  Memorial Day   Christmas Eve Day  
  Independence Day  Christmas Day 
  Juneteenth 
 
25.2 In the event that an Employee is assigned to duty during a holiday, the Employee will be 

compensated at a rate of time and one half for all hours actually worked. 

25.3 Employees who are required to standby on a holiday will be compensated at one and one-half of 
the regular standby rate of pay identified in Section 21.2 of this Agreement. 

 

ARTICLE 26 - INSURANCE 
26.1 Employees may participate in the Employer's insurance programs.  For the term of this 

agreement, the Employer will contribute toward the premium for health insurance on the same 
basis and subject to the same conditions and restrictions as the basic program for nonunion 
employees.  The Employer shall provide contribution of premiums for dental, and life insurance 
on the same basis and subject to the same conditions and restrictions as these insurance benefits 
are provided to non-union employees.   
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 Full-time employees will receive the Employer’s contribution for any and all of the various health 
insurance plan options that are offered, and on the same basis as non-union employees.   

 Permanent part-time employees may participate in all of the same health insurance plan options 
that are offered, but the Employer contribution is limited to that provided to non-union employees 
for the single health insurance plan. 

 The employer will allow a member of the union to participate as part of the City’s insurance 
committee to continue insurance discussions regarding affordability and employee/employer 
contributions for future contracts. 

26.2 Employees who opt out of the Employer’s single health insurance program shall receive an 
increase to base wage rate of two dollars and twenty-five cents ($2.25) per hour.  Employees who 
opt out of the Employer’s other health insurance plan(s) shall receive an increase to base wage 
rate of four dollars and fifty cents ($4.50) per hour. 

 

ARTICLE 27 - COMPENSATION 
27.1 Employees shall be compensated with the salary schedule marked Appendix A attached herewith 

and made a part of this Agreement. 

 

ARTICLE 28 - UNIFORMS AND EQUIPMENT  
28.1 The Employer shall issue all required uniforms and equipment at time of hire.   

28.2 The Employer shall provide a uniform and equipment allowance in the amount of eight hundred 
fifty dollars ($850.00).  This is to be divided by twenty six (26), the resulting amount being paid 
in to each employee in each pay period of the year as income.  Employees are required to repair 
or replace equipment as necessary.   

28.3 The Employer shall pay up to $150.00 of the cost of safety glasses annually, through the vendor 
of the Employer’s choice, for the purchase of safety glasses.  A receipt shall be required and 
turned into the City Administrator’s Office for reimbursement or billed to the City of Blooming 
Prairie with supporting documentation.   

28.4 Employee personal effects which are lost or damaged in the course of duty will be repaired or 
replaced by the Employer.  These items include but are not limited to eyeglasses, watches, and 
cellular telephones.  A receipt shall be required and turned into the City Administrator’s Office for 
reimbursement or billed to the City of Blooming Prairie with supporting documentation.  Should 
personal effects be damaged by another individual during the effect of an arrest, or a criminal 
proceeding, the officer shall notify the City of Blooming Prairie so they may seek restitution from 
through court proceedings. 
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ARTICLE 29 - WAIVER 
30.1 Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding 

terms and conditions of employment, to the extent inconsistent with the provisions of this 
Agreement, are hereby superseded. 

30.2 The parties mutually acknowledge that during the negotiations which resulted in this Agreement, 
each has the unlimited right and opportunity to make demands and proposals with respect to any 
term or condition of employment not removed by law from bargaining. All agreements and 
understanding arrived at by the parties are set forth in writing in this Agreement for the stipulated 
duration of this Agreement. The employer and the Union each voluntarily and unqualifiedly 
waives the night to meet and negotiate regarding any and all terms and conditions of employment 
referred to or covered in this Agreement, even though such terms or conditions may not have 
been within the knowledge or contemplation of either or both of the parties at the time this 
contract was negotiated or executed. 

 

ARTICLE 30 - SEVERABILITY 
In the event that any provision of this Agreement shall be held to be unlawful, void, or unenforceable by a 
court or agency of competent jurisdiction, such decision shall apply only to the specific provision(s) held 
unlawful, void, or unenforceable, and the remainder of this Agreement shall remain in full force and 
effect. Upon issuance of such a decision, the Employer and the Union shall, at the request of either party, 
meet promptly to negotiate a replacement provision that complies with the law. 
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ARTICLE 31 - DURATION 
Except as herein provided, this Agreement shall be effective January 1st, 2026, and shall continue in full 
force and effect until December 31,2026. 

 

FOR THE CITY OF BLOOMING PRAIRIE      FOR LAW ENFORCEMENT LABOR 
       SERVICES, INC. 

 

_______________________________________    _______________________________________ 
Mike Ressler    Date  Terry Olson    Date 
Mayor        Business Agent      

 
 
_______________________________________    _______________________________________ 
Anthony Martens   Date  Travis Belich    Date 
City Administrator      Steward     
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APPENDIX A 
 

 

 

1. WAGE RATES: 

2026:  3% general increase to the wage scale effective January 1st. 

2. STEP ADVANCEMENTS: 

Full-time and permanent part-time Officers shall advance through the pay scale on their annual 
anniversary date of hire. 

Temporary part-time/seasonal Officers (those who average fewer than 14 hours per week or 67 
work shifts annually) cannot be members of a Union bargaining unit by Statute, and this labor 
agreement does not apply to them.   

3. LATERAL ENTRY: 

Lateral entry will allow licensed Officers from other law enforcement agencies the ability to start 
at a higher pay rate than an officer without experience, determined by the Employer on a case- 
by-case basis. 

4. RETENTION INCENTIVE: 

  Full-time and permanent part-time employees hired prior to January 1st, 2026 shall be vested in  
  the Retention Incentive effective January 1st, 2031.  Full-time and permanent part-time employees 
  hired after January 1st, 2026 shall be vested in this benefit upon completion of 10 years of  
  continuous employment with the City as licensed peace officers.  Qualifying employees who  
  leave employment in good standing shall be paid the retention incentive.  The retention incentive  
  shall be calculated as one-half of one percent of total cumulative hours worked, excluding hours  
  paid but not worked.  These exclusions consist of vacation leave, sick leave, Earned Sick and 
  Safe Time leave, and Minnesota Paid Family Medical Leave.  The retention incentive shall be  
  calculated at the Employee’s rate of pay upon date of separation from employment. 
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